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I 

Humane Communication Styles in Activism 
 

Kathleen Beck 
 

Abstract 
 
  The focus of this thesis is on communication styles within activism. The 

intention of this study is to understand the atmosphere that is created by the language 

used in activism. Humane ethics seek to create a more compassionate world. Are 

some communication styles in activism more in alignment with the goal of humane 

ethics? Activists in the San Diego community are interviewed to ascertain their 

communication styles. An attempt is made to understand their communication style 

and whether they are theoretically more aligned to a conflict or a functionalist style in 

doing activism to create social change. An attempt is made to understand whether or 

not activists practice non-violent language and/or non-violent actions in doing activist 

work. The process of Mahatma Gandhi’s Satyagraha is explored as one path to 

achieving a humane communication style in activism. Communication styles are 

broadly defined in a pamphlet created in this thesis on Building Humane Community 

in Activism. This pamphlet has been developed as a result of these interviews and 

may be used in the activist community to deepen understanding of styles in 

communication. Further studies in usage of non-violent language may be indicated 

for the activist community.   
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     Chapter Three 

A Pamphlet on Building Humane Community in Activism 

Building Humane Community in Activism 

 

Introduction 

 

     In interviewing the activist community of which I am a part, I realized that there is 

an ethic blooming in this community that has begun to bear fruit. The community is 

San Diego and the fruit is Humane Community. There is awareness among many 

activists that local communities are the places where the seeds are kept. Local 

communities are where the power resides and where the power should reside. They 

are the only ones that can and should be in charge of their future. Activists are trying 

in many differing approaches to get this message across to those who would control 

their future. For this reason I have decided to create a pamphlet on Building Humane 

Community in Activism. My ILP is composed of ten chapters that comprise this 

pamphlet, and each chapter is based on an interview with one participant.  

     The purpose of this pamphlet is to use the phrases and words that activists use in 

the course of their work. In the course of the interviews it became quite clear that 

there was a consistency of words and phrases used throughout the individual 

interviews. The repeated words and ideas within those phrases created a theme, a 

style of communication that became a thread throughout the conversation. 

     There are many ways in which to analyze the activists and their words. I have 

chosen to allow their own terminology to determine the chapters of this pamphlet, 
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along with this forward that lends itself to their common denominator: that of 

cultivating an intentional activist community based on humane ethics for the 

ecosystems that surround them as well as social justice for those who live there. 

     The purpose of the interviews was to determine communication styles in reference 

to language, method and philosophical outlook—specifically, what words and phrases 

are used to define the methods and which methods are used that may correlate to the 

activists overall style. Some of the questions were asked to determine the language 

that an activist uses to describe what they do. 

     I studied activists who either lived in the area of southern California or who passed 

through this area in their activism. Volunteers and paid activists were both studied. 

Who I chose was determined by who had been in the local news within the last year. 

The interviews were taped and were about a half hour in length. I conducted ten 

interviews. 

     Questions asked were: What activism are you currently involved in? What types of 

actions do you employ to achieve your goals? Do you believe in the statement that 

“the end justifies the means”? What type of organizational style do you employ 

within your organization? Do you reach decisions by consensus, committee or 

majority vote? What is your communication style outside the group? Do you act on 

your own or do you represent the group consensus? Do you challenge authority 

figures publicly? Are you inclined to public debate? Do you believe in a conflict 

position when moving toward social change? Do you work within the system to 

resolve your situation? Do you believe in a functionalist approach to change? Do you 

practice non-violent actions when moving toward social change? Do you practice 
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non-violent language? How has your communication style changed over time? How 

would you define your philosophical outlook with regards to social change? Do you 

see yourself as more of an idealist or more of a pragmatist? What advice would you 

give to first-time activists? 

     All of these questions were asked in order to determine the activist’s 

communication style. My suppositions were that their individualized style would 

determine the atmosphere that they ultimately create in going about the business of 

social change. I made the educated guess that most activists would use military style 

language, as that seemed to be in current usage in activist literature. I had experienced 

the usage of it in the activist community that I work in.  

     I guessed that most activists would see themselves as a combination of both 

pragmatist and idealist. Most activism is a belief in action and practical results 

defining that action, or so it seemed to me. Idealism creates the desire for a better 

world.  

     I was not sure how activists would respond to being referred to as conflict theorists 

or functionalist theorists. Some were familiar with this terminology but most were 

not. 

     The terms that I chose to use for social change dynamics came from definitions 

that I had learned in a class at San Diego State University in the late 1980s. The title 

of the class was Social Change. The definition for conflict theory was: “The conflict 

perspective emphasizes the element of opposition in human life, following Marx’s 

view of society.” Marx had a significant influence on our ideas for social change 

dynamics and therefore determined the vocabulary to a significant degree. The 
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conflict perspective influences how we communicate by emphasizing the idea of 

struggle. However, there are other ways to frame our understanding of human 

interactions and the problems that we may encounter in communication. One of these 

theories about social change dynamics is called functionalism. 

     Functionalism is also referred to as consensus or equilibrium theory. In 

functionalism, social systems exist in a state of “dynamic equilibrium” such that 

adjustment to forces impinging on the system is made with minimal change within 

the system at any given time. Because there are always forces impinging on the 

system, perfect integration is never realized. Change is an adaptive process rather 

than an evolutionary shift. Human society is seen as an organism composed of many 

parts integrating themselves throughout time. Evolution is the paradigm, rather than 

revolution. 

     As will be pointed out in the chapter, Evolutionary Biology, these ideas of conflict 

and functionalist theories get turned around and recombined in a synthesis that creates 

a theory of social change based on our understanding of how nature functions. This 

paradigm isn’t necessarily new, but renewed in this chapter. 

     As was expected, most activists referred to themselves as an equal combination of 

both pragmatist and idealist thought. There were two cases where idealism had a 

slightly greater influence. This did not surprise me, as I might agree that ideals push 

the pragmatic activist to the actions that they take, thereby providing the primary 

impetus to act. 

     What did surprise was the very little use of military style language throughout the 

interviews. Based on my review of activist literature, along with my personal 
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experience in working with activists, I had assumed that the militaristic terms such as: 

tactic; strategy; battle; attack; ammunition; campaign would come out to a much 

greater extent. I was pleasantly surprised that these terms came up briefly, if at all, in 

most of the interviews and only to a large degree in one of the interviews. In response 

to the questions on the use of non-violent language, all responded with, “I try”. This 

growing awareness of the language that we choose to define our thoughts and actions 

in activism is a hopeful turn in the direction toward a more peaceful humane future. 
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Pamphlet Chapter Titles 

Building a Community through a Foundation Built on Principles 

Building Community through Relationships 

Building Community through Grassroots Consensus 

Building Community through Education 

Building Community through Non-violence  

Building Community through Getting the Job Done 

Building Community through Revolutionary Spirit 

Building Community through Sustainability  

Building Community through the Evolutionary Perspective 

Building Community through the Intuitive Approach 

 

 

 

 

 

 

 

 

 

 

 

 



 34

Building Community through a Foundation Built on Principles 

Duncan McFetridge 

    

     Duncan McFetridge considers himself to be a political activist. He states from the 

beginning, “SOFAR (Save Our Forests And Ranchlands) engages the subject matter 

in the only arena I know of where decisions are made; the political arena.” Duncan 

believes in taking legislative action into his own hands. He has written three 

initiatives for the ballot in the state of California and has had one of those initiatives 

passed. He also engages on the judicial level through the filing of lawsuits. 

     His group is dialogue based in communication style and he roots himself in his 

training in philosophy and the classics. “We participate in discussion. In the 

discussion, we council with our superiors because our decisions are scrutinized at all 

levels. When you get involved with city councils and county governments you have 

to be very clear on the facts. You simply can’t make mistakes. Our policy is to let the 

sun shine in. Knowledge is based on principle. Some subjects require serious 

dialogue, so I would say when we come to a decision we council with the people that 

know their subjects well.” 

     In Duncan’s communication style, dialogue is used with the debate system which 

is used to reveal the truth-the principles of the issue. “I am a contractor and am 

always referring to the foundation of a house. We call the foundation the principle 

and start to build on that. There’s a very important answer here in terms of 

communication; we are always looking for what is the appropriate structure that 

should be in place now. We immediately start at the point where we get saturated 
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with the history of planning, ranching history, natural history…We realize the 

politicians who are making decisions are making decisions on how it serves an 

interest. We keep at what ought to be. I constantly feel that all public forums legally 

are for educational purposes.” Duncan’s approach is to communicate in a fashion that 

brings the facts to light through dialogue and debate. “Its very essence is education.” 

     When asked if Duncan uses a functionalist approach to social change by working 

within the system he says, “I do, but you have to qualify that because in San Diego 

from the politician’s point of view, I’m considered Public Enemy Number One. I 

think what enrages these people is that I do work within the system. It goes back to 

other comments I make on classical philosophy, you can be a revolutionary like 

Copernicus. Copernicus worked within the system. You definitely have to say that he 

was a revolutionary. That truly was a revolution but no one died. It was an intellectual 

revolution.” 

     Duncan has created a hybrid in his communication style that recognizes the 

functionalist processes that create the boundaries in which he works; while at the 

same time using conflict processes to refine his principles toward a better world and 

create change within those systems. He uses the public arenas of city council and 

boards of supervisors in which to clarify the issues, and he is not afraid to use conflict 

as a tool. His many uses of the judicial system in filing lawsuits attest to this fact. 

Principles grounded in truth are worth the conflict for Duncan. 

     In reference to being a pragmatist or an idealist, he says, “Both. You can be a 

pragmatist, but you can’t steer the ship unless you know where the North Star is.” 

Principles guide his ship of community action. 
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     “I would say I’ve become clearer on the word, community, as my basis for a 

philosophical outlook. In a nut shell, the entire environment and all its details can be 

considered environmental community. You can’t pull out the parts of it, right? So the 

word community is a terribly important term. For instance, in animals, all its actions 

are in response to their community surroundings. They are totally in tuned, so they 

are community beings; where we can be separated. Not only do we get sick, we go 

nuts too. The Greek term for a person who is isolated is idiot, someone who is outside 

the community. I mean we have just lost sight of that…so I think this is very 

important philosophically. What do we do when we go to a public meeting? We are 

always trying to bring out the issue that affects the community- transportation, 

resources, housing, health care--these all are signs of a healthy community. This is 

our philosophy and it is modeled on the environment. This is a famous statement by 

Leopold, ‘until we see land as part of our community we will never treat it with love 

and respect.’ Land is part of the community, folks” 

     The advice that Duncan gives to new activists is, “if you know there is something 

wrong, this isn’t working, you’ve got to go some place where you sense it is working. 

The activist has got to go somewhere to hear things that make sense to them.” 

Seeking out a situation, a book or a mentor and learning from that is what he suggests 

one do. 
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Building Community through Relationships 

Diane Conklin 

 

     When community organizer, Diane Conklin of Ramona, California, was asked 

what type of organizational style she employs within her many community 

organizations, she quipped, “I think that you need to have the heart before you have 

the structure. I mean, because in a volunteer organization everybody is giving of their 

time and they can walk away and they should if they are abused.” Diane understands 

a basic building block in creating intentional community: that of building 

relationships. 

     Building relationship provides the foundation. “The point is that if you don’t trust 

each other, if you don’t make friends with each other and share each others food and 

dreams and even fun, then you will never have a really dynamic organization over a 

long period of time each protecting its own area.”  

     Her approach is one of the foundations in healthy family dynamics, religious 

groups and ultimately one of the principles of building solid community. The power 

within this approach should not be taken lightly, for it creates the cement that bonds 

the participants to continue to create a better world. There will be times in creating 

social actions where the motivation is low; perhaps due to a formidable oppositional 

element that appears insurmountable; perhaps due to clashes of ego within the group. 

The fortitude to continue can sometimes be renewed by a familial type gathering. 

     In regards to her decision making structure she prefers a, “flat organization, where 

all people can speak; but then, there are times when you have to have a benevolent 
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dictatorship and that is because often times people just don’t have the time. So if you 

are always talking to everybody all the time-and I have done that for years because I 

had to have ‘buy in’- I would ask everybody, ‘here is what I am thinking, what are 

you thinking?…do you think I should proceed?’ So then over the years I have what is 

called ‘buy in’. I call them up and say, ‘this is what I am thinking’ and they may say, 

‘Hey, Diane, do what you want this time. We trust you’. Then I don’t have to call 

them up all the time. That’s the kind of benevolent dictatorship I am talking about” 

     This may seem to be offensive as an approach on the surface of it as we have 

learned to distrust the idea of dictatorship, and for good reason. Yet what Diane is 

explaining here is a house that’s very foundation rests on a solid foundation of 

goodwill. The proof is in the many accomplishments and good will within her 

organization. Of course, geniality is not the only skill in her toolbox. Her sense of 

honor compliments her friendliness. 

     When asked if she believes that the end justifies the means she responded, “It’s 

better to lose something honorably than it is to win something dishonorably. The 

reason that’s true is that these battles are long-term, they can change, and you may 

think you have won (dishonorably) and they come back and you haven’t won and 

you’ve been dishonorable. So now you have a real problem.” 

     I believe that sense of integrity helps to guide her course, thereby allowing people 

to give her the ability to practice a kind of benevolent dictatorship. “When it comes to 

reaching the big decisions the group practices consensus building. We cannot afford 

not to have everybody approve the decision. But then that is not as difficult as it 

might seem because we don’t have that many people actively involved. We do it as 
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family. When you have a larger number of people, you don’t ask for a decision there 

because you have too many people in the room and too much to discuss. You raise 

issues and then people get to think about it. At another time you have a smaller 

meeting and you usually have a group of people who really want to be involved and 

those are the people who make the decisions.” 

     Consensus is not for every situation and certainly not for every type of organizer 

or organization. It takes many hours to reach a solution. Yet with this kind of 

foundation all are ultimately responsible for the decision, for better or worse. As 

Diane says, “Consensus shows respect for all involved. The issue is how much you 

respect other people’s feelings and when you have been working with people for 

years you would never want to do anything that is jarring or anything that was not 

discussed beforehand” 

     This respect is extended to those she opposes. “I don’t challenge authority figures 

publicly as a whole because I think that it is grandstanding. Challenging them 

privately however is quite different. I am inclined to challenge them privately. That 

means that I take them aside and tell them what I think. If they don’t do what I think 

is right then they know that they will have a challenge and it will be something that 

they expect in a form that is part of the process. Then you can challenge in a way as 

to get something done. I think we need more public debate.” If public debate is 

expected and practiced for everyone’s better understanding, then it is appropriate and 

should be practiced. 

     The congenial approach to building coalition can cross into the playing fields of 

planning group meetings in the public sector and become an approach to social 
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change that is sometimes unexpected and always appreciated. It tends to open hearts 

and minds to the ideas put forth. To put good will into these sometimes dry 

landscapes is to recognize that everyone is playing their roles in these situations. If 

your role is one of good will then you will help the decision maker to understand 

more and open them to change. Change happens easier in an atmosphere of trust and 

good will. 

     On this point, the way in which we express our thoughts and the language that we 

use to express can open or shut minds; as the vocabulary that one uses can tend to 

sway or sway away from ones intended goal. 

     When asked about her use of non-violent language, Diane said, “That’s a very 

interesting question. I have recognized in myself an extraordinary need to vent 

privately; Then, a good judgment not to vent publicly with violent language. Now the 

reason that I think it’s not good to employ that type of language most of the time, is 

because that kind of language is usually based in some kind of ‘victim hood’. It is not 

based in power. It is a reactionary language and it comes out of weakness and the fact 

that I do it is stunning to me because I know that I’m doing it because I feel weak.” 

     Diane brings into the arena of language an understanding of possible motivations 

that are not commonly understood by the casual user of violent language. 

     Violent language is defined here as: an ordinate vehemence of expression or 

feeling; distortion of misrepresentation of content or meaning; language denoting 

severe or injurious treatment or action. The underlying psychological element may or 

may not be an expression of ‘victimhood’, but it is a worthy question for one to ask of 

oneself in such situations. 



 41

     There may be times when using violent language helps one to get in touch with 

oneself. Diane adds a caveat to her previous statement, “I am fifty nine and I am a 

woman. I am not supposed to use those words. Sometimes I really enjoy using those 

words to those I trust!” 

     In terms of an overall philosophy Diane embraces the pragmatic idealist approach 

to change. “That means that I have ideals but I also realize that we have to be 

practical in realizing things. I don’t think anyone would be able to say that there are 

parts of you that are totally idealistic that you wouldn’t ignore; and parts of you that 

are practical that you wouldn’t ignore. But we always employ a little bit of both, I 

think” 

     As a community activist trying to protect her land and the community established 

around her she has seen the threats that have come to them from the outside and 

believes that this is one way to be motivated to action. “It could be a threat very close 

that you have to deal with. When you become active then you start realizing your own 

power. And then become more of who you are. I think that the only advice I would 

give a person who is beginning to grow up and engage something, is they should 

never doubt their initial impetus, because if you were not active before, something 

has moved you. When you become active in things you grow up and you recognize 

the world as it really is. This is all a part of becoming responsible for yourself and 

maybe helping others to become responsible for themselves, so that you can work 

together to achieve a mutually beneficial end.” 

     A mutually beneficial end is one based on the recognition of the interrelationships 

within the community. These can be maintained as the people within the community 
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continue the work of congeniality, trust and consensus building. In the world of Diane 

Conklin, social action begins here and forms the solid foundation of creating 

intentional community toward a better future for all concerned. 
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Building Community through Grassroots Consensus 

Roland Blue 

 

     Roland Blue has been and continues to be involved in many community groups, 

including the Americans for the Department of Peace, a trans-partisan, non-political 

executive branch of the government equal in status with the Department of Defense. 

     “I like to liaison among the different groups; I do letter writing, especially email 

letter writing; more than that I have an email ministry that’s evolved where by I spend 

one and one half hours a day going to the library to receive environmental activists 

and political activist requests and send them out to eight email groups that I have 

constructed.” In this way Roland is reaching hundreds of people everyday. 

     “Last year I walked ten precincts. The year before, I walked five precincts on the 

governor’s propositions”. This year Roland is a progressive democratic delegate to 

the democratic convention in the state of California. These are all activities linked to 

the kind of community building through consensus that Roland does.  

     In terms of what structures work in making decisions within the groups of which 

he is a member, “I experience mostly bottom up, because those are the groups that 

sustain. Primarily in the progressive movement, most of the style that I’m involved in 

is grassroots where there’s allowance of equal participation of all of the members. I 

realize that the more you get into centrist type, entrenched groups, democrats or 

republicans, its top down.” In terms of the decision making process, “By consensus. I 

would say primarily by consensus, sometimes by majority vote depending on the 

group that I’m involved in” As a liaison Roland is a believer in cross-pollination, so 
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mainly he is informing one group of a political action that another group may be 

taking, or hosting a presentation from one group to another. 

     In terms of the conflict perspective, Roland comments, “I’m not involved in public 

debate on the basis of creating a path with it, yet I recognize the validity and the 

necessity of that. I am personally involved in the personal relationships and try to 

sustain and pray by the grace of God, to inspire others as they have inspired me, 

provide information to others and lift up each others spirits when we have down 

time.” Roland’s approach is a very soulful approach. 

     He practices non-violent actions as well as non-violent speech and sees that as part 

of his interpretation of the meaning of being a Christian. In reference to building 

relationships, “I have built these relationships over time where we have mutual 

respect so I can be more explicit. As time has gone on and I’ve had different 

experiences in the groups I’m involved with, I can be more direct.” 

     “I’m more of a functionalist because I’m trying to work within the system. My 

major time commitments are with the progressive movement groups which incline 

toward a give and take/bottom up agreement and therefore functionalism works more 

easily; even when I am in situations with people who have vastly different viewpoints 

I am a functionalist.” 

     “In terms of motivation, I’m an idealist. I am pragmatic in arriving at decisions by 

consensus and pragmatic in terms of knowing that no matter what number of ideas 

great or comprehensive that we share, unless they issue forth a meaningful action, it’s 

worthless.” 
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     “I would tell first time activists to be open to being stretched. To being more 

involved than in your entire life in effort and energy. Do a lot of listening and study 

the issues and reach out to others. You surely can learn a lot when you reach out to 

other people and are open to them. They will necessarily inform you. Build 

relationships because that’s the core of the success of any pragmatic, progressive 

political involvement. It is in building the interpersonal relationships that you will 

provide each other with information; sustain yourself emotionally; and in you down 

time, inspire each other” 
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Building Community through Education 

Kelly Fuller 

 

     Kelly Fuller has been working to oppose SDG&E’s Sunrise Powerlink proposal 

here in Sand Diego. Currently she is doing volunteer work on ATV issues in 

Minnesota. She has been very active in the Sierra Club. 

     “I think that the most important thing is making sure that people have information. 

That has been my role more than anything else. That may mean calling up community 

leaders who have not heard about an issue before that’s going to affect them. Not only 

letting them know that it is going to affect them but who else they can talk to, to do 

something about it. It means presentation to the public and outreach to the media. In 

my case it’s meant spending a lot of time updating my blog on the Internet, trying to 

get good information to people so that they can make good decisions and take actions 

themselves.” Kelly Fuller is also a teacher, “I am making sure that all of the tasks that 

are done are laid out and all of the people that are assigned to those tasks are being 

done so everybody knows what their responsibility is.” 

     In terms of a conflict theory to social change Kelly says, “I wish I didn’t have to 

do public confrontation.” She contrasts San Diego to Minnesota. “If you are talking 

about San Diego, you absolutely can’t trust the politicians to do the right thing for the 

environment or for the communities. You have to hold them accountable in public. 

Now in Minnesota it’s a little different. Folks have mentioned to me that what they 

try to do is more of the behind the scenes stuff, rather than public confrontation. I 

think that has more to do with their working together to solve problems.” 
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     “I believe that you have to work with whatever public process has been set up. But 

then you have to try to get those processes made better. So, you work with whatever 

system’s there, but you push hard to make the system change. Sometimes you are out 

there outside the system appealing directly to the public, working on people’s hearts 

and minds. Sometimes that moves quickly, sometimes that moves slowly. It just 

depends on what the particular issue is and how much work has been done before you 

to get the public ready for a particular issue.” 

     Given a choice between the conflict theory to social change and the functionalist 

perspective Kelly puts herself more in line with the conflict theorists. This is why: 

“Because I do environmental activism and it is always on an extremely short time 

line; For instance, comments will be due on an environmental impact report or the 

government will be getting ready to make a decision on something and lots of times it 

is less than a year and you just don’t have time for an evolutionary consciousness 

changing thing. Once environmental damage is done you can never fix it; you can’t 

go back. I do more on the conflict end just because of the short time lines.” 

     Her advice to a new activist? “Talk to everybody you possibly can who has done 

this before and talk to enough people that you figure out who you want your teachers 

to be. Ask them to teach you. If you can get somebody to agree to be you teacher, I 

think that is an easier way to learn than to figure it out by yourself. The relationship 

formed between student to teacher, is very helpful in doing this work.” 
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Building Community through Non-Violence 

Jeeni Criscenzo 

 

     Jeeni Criscenzo focuses her energies on anything that has to do with peace and 

justice, including the environment. “My first goal would be to communicate certain 

things to people-awareness, and to use non-violence in my communication. 

Sometimes it takes different ways of doing that. There are wonderful ways to reach 

people on the Internet through writing. I am a gifted writer and it is a gift I get to use. 

So I reach people with my writing. But I also try to find other ways that will also 

serve as an example of non-violent communication” 

     In regards to the end justifying the means question Jeeni says, “We must always be 

congruent with what we are about. I have a big problem with people who use violence 

to talk about peace-or any kind of change, any kind of injustice. Violence isn’t just 

hitting people over the head. Violence is in our language and in our body language. 

When people use critical language that reflects anger and doesn’t leave room for 

some one to make a change, they become defensive and you are not going to get the 

end that you want. So the means is extremely important.” 

     In terms of a conflict position as it pertains to social change, “I definitely don’t 

believe in a conflict position. I like to use the position that everybody walks away 

feeling like they got their needs met. That’s what non-violent communication is all 

about. I think it’s possible. When we look at why people do things, it’s almost always 

about making choices. Everything we do is based on making choices and almost 

always people will choose that thing that will make them feel most wonderful. So, if 



 49

we are respectful of that, we can find ways of meeting each persons needs and they 

can feel wonderful about the decisions that they make.” 

     In terms of taking a more functionalist position and working within the system, 

Jeeni quotes Buckminister Fuller and uses this phrase in her signature file on line: 

“You can’t change things by changing the existing reality, you have to create a new 

model that makes the old system obsolete.” “Working within the political system I am 

loosing faith in, but within the community and building community on the local level-

I think we can be successful. Then it’s not fighting the system but it’s not using the 

system either, it’s a new model.” The system Jeeni is proposing is to work to create a 

different system based on intentional community. It is not conflict oriented. And it is 

working here in San Diego within the Peace and Justice movement, creating ripples 

of change. 

     One of Jeeni’s projects is “Bring our Buddies Home.” The project is a silent vigil, 

a visual image of all of the servicemen and women who have had their lives taken in 

the Iraq invasion.   

     In terms of non-violent language and non-violent action she is consistent in her 

philosophy. She does not drive a car and takes public transportation. “I try to be non-

violent in everything I do. Not just in my activism but in my life. That’s why I’m a 

vegetarian; that’s why I try to make the very smallest footprint as possible on the 

planet in everything I do.” 

     “The important thing is that you do something. The universe will give you 

everything you need including the support of wonderful people. I get my inspiration 

and energy from all the people around me and they get their energy and inspiration 
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from the people around them. So, don’t be afraid, just go out there and do 

something.”  
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Building Community through Getting the Job Done 

Dana Lyons 

 

     “My normal mode of activism is singing. I perform songs that focus on 

environmental and social justice issues. My music communicates my activism. My 

main focus of activism right now is working on a youth website that will list specific 

projects that students are doing in different schools that can easily be repeated by 

other schools,” says Dana Lyons. 

     “Through my music I am telling stories and letting songs open people’s hearts—to 

feeling alive and feeling part of what’s happening to them in their communities.” 

Although this is not all of the work that Dana does, it provides a core from which to 

work from. 

     In terms of the organizational structure that he works from, “It depends on the 

project. I am of the frame of mind that if you are working with someone who is more 

knowledgeable than you and a leader in a certain way, you let them lead on that 

aspect. Then you support them in whatever ways they need support. I like working 

with teams, letting the obvious expert lead in that particular field. Put the most 

talented person at the head of their fields.” 

     In terms of the process for decision-making, “There are certain situations where it 

is wise and productive to make decisions by consensus. There are certain situations 

where I consult the team and then have to make a decision, or someone else has to 

make a decision. It depends.” 
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     In terms of a functionalist perspective Dana comments, “It depends on what is 

warranted. There are times when a society is in a state that allows for rapid change, a 

quick revolution or giant shift in the culture. My job is to get the job done, so if the 

society is lined up to do it very quickly, when I would say do it quickly. Usually 

societal change takes a long time, a cultural change. So you have to plow and prepare 

the ground for a long time. It just depends on the landscape.” 

     “I practice non-violent language because I never want to provoke a violent 

situation. On the other hand there are some people within the environmental 

community who feel conflict is violent. I have no trouble with conflict.” In this 

perspective, conflict is allowed as a paradigm for change. 

     “Societal changes that do not involve a transfer of power can be done in a gentle 

way, for example like what I am doing to get schools to recycle-use 100% post 

consumer product. Very few people are going to argue with that. Mostly we are 

organizing to get it done; it costs a little more, so we’ve got to get it done so the 

school budget can handle it. It is not really a conflict situation. A conflict situation 

that might arise in this project might be the use of Styrofoam verses reusable dishes 

because of the oil in the plastics industry, in my opinion, has basically conned the 

schools into using their products saying that they are cheaper when they are actually 

not. So in that case we are actually struggling over a power issue of profitability; the 

money issue. It is going to be convincing school officials that this is the right way to 

go. People have all the power. All we have to do is to decide to implement it. For 

example with global warming right now the oil companies don’t want to give up their 

profits. The people of the world have to conflict with them so that they will change. 
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One way of doing that is by depriving them of their profits.” Boycotting is one aspect 

of doing activism that is non-violent yet conflicting in the sense that it may not be a 

win-win situation for the companies. 

     In terms of advice for new activists, “I would pick the issue that is closest to you 

heart and focus on it. Study it and work at it, and meet with people who have similar 

interests and learn about your issue. Then, organize people for you cause and plan on 

victory. You may not win, but plan on it anyway.” 
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Building the Environmental Community through Revolutionary Spirit 

David Hogan 

 

          David Hogan does environmental activism. “I do policy work where I am 

commenting on government documents and proposals. I ask the government to do 

certain things. It’s extremely important that we succeed in protecting environmental 

values and I believe that very strongly. Sometimes those environmental values need 

to trump the right of any particular person, but I no longer feel that in environmental 

protection it always has to be this way. It’s a mixture of activism to conserve the 

environment, but at the same time to be sensitive to the needs of people in 

recognizing people’s patterns and habits and working with them in a positive way to 

adjust those patterns and habits for a better world. It’s a much less war-like mentality 

and I’ve grown to believe that’s the only way we are going to succeed.” 

     On the subject of decision-making, “We reach decisions independently at the 

Center for Biological Diversity. There is a level of decisions that I am authorize to 

make and I make them, or I go to the superior; all the way to the top depending on the 

importance of a particular issue. Then there are organizations that I volunteer with 

such as the Sierra Club or the League of Conservation Voters which have their own 

decision making structures. At the Sierra Club there’s a range from consensus to 

majority vote. It’s a very democratic process; it’s very transparent.” 

     “My working at the Center has become a career and a profession but it originated, 

and still is, something I do from my heart and there is very little separation between 

those things.” This is where the cross over comes between the revolutionary heart and 
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the person who is part of an organization where processes are adhered to. “The Center 

for Biological Diversity is comprised of people that feel very strongly about what 

they do and are very glad to have the opportunity to be professionally employed to do 

it.” 

     In terms of conflict, “I believe that conflict is inevitable, and sometimes helpful to 

achieve social and environmental change. That said, I’ve made it a personal mission 

to reduce personalization of that conflict. To make it less about someone being bad, 

and more about someone’s actions being bad. That helps to improve interactions with 

others and to improve our rate of success. The vast majority of our work is in 

conflict-litigation-with government authorities. I think that I am inclined to a more 

classic revolutionary sense-in the intellectual and professional sense. I don’t mean 

bomb throwing or violent revolution. I think today I am more of what you describe as 

a functionalist approach to things but still guided by the knowledge of what is 

necessary-guided by a revolutionary love and vision of how the world could be for 

people and nature.” 

     On the functionalist perspective David adds, “Functionalism is like the inevitable, 

and that reduces frustration and burnout (in me). It means that I am not expecting the 

world to be perfect tomorrow, and so therefore I can keep pressing on with 

incremental changes. I also recognize that the way to success is polarization, to 

clearly define what is right and wrong in any particular issue and to press, for 

example, decision makers to make the right decision instead of the wrong decision. 

That gets people lined up on both sides, very clearly identify people that are for 
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corporate profit, for example, over public good. It makes it much easier to get those 

decisions made.”  

     David has changed over time, “Today I feel like I have a better feel for more 

compassion for other people’s positions. More compassion as to how they got to 

those positions and a greater desire to try to work positively for change.” 

     The advice that David would give to new activists would be classic Edward Abby, 

“Be a reluctant activist. Don’t take yourself too seriously, and make sure that you take 

care of yourself and enjoy the things that you are fighting to protect-if its nature that 

means getting out in nature as much as possible to remind yourself why you are doing 

what you do. I think it builds off of that. The more seriously you take yourself, the 

more self absorbed one becomes and the more likely you are going to burn out 

because you are going to be frustrated that you might not be successful in achieving 

your goals overnight, or even in you lifetime.” 
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Building Community through Sustainability  

Jim Bell 

 

     Jim Bell is a member of the Apollo Project, which seeks to create sustainability in 

reaching our energy needs. “My work is focused on the regional picture and 

ultimately the global picture because we need to have a way of living that is 

consistent with our planets life support systems.” 

     “Mainly the action I take to create social change is to be involved in my 

community trying to do good things and lend my support where I can. I write books 

and papers to educate the public and give opportunities to be aware of how to have a 

strong economy and have a healthy life support system. It’s all about education. It is 

about teaching people about how the planet works and how that knowledge can be 

used to create a sustainable future.” Jim Bell has a plan for San Diego County to 

become net-metered-out energy self sufficient as a county. 

     Does he believe that the end justifies the means? “No, absolutely not. If you have 

the wrong means the ends will turn sour. The only way to get good ends is to have the 

highest standards. I always think, I don’t even want to hurt anyone’s feelings-hurt 

them violently or in an economic way-it just doesn’t seem to make sense.” 

     Jim’s consensus style is in keeping with the more solo project style of the Apollo 

Alliance. “It is more of a consensus style even when I am a principle writer of a 

paper. I get as much feedback as I can because it helps improve the product. It helps 

me to figure out if I am communicating clearly. We are working on our own projects. 
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We don’t put out anything that others haven’t had the chance to look at before we put 

our name on it.” 

     “I guess I believe in a common sense perspective. I try to tell the truth in as clearly 

and as intelligent approach as I know how. It’s not about being against people it’s 

about pointing out things that aren’t going the right direction and trying to help figure 

out what direction we should be going. I am not against (the power companies) 

SDG&E and SEMPRA, though I think that their modus operandi needs to be cleaned 

up. It is not personally against ‘them’ and in fact we need ‘them’ to help us become 

energy self-sufficient. So that is my goal to get them really and truly on board.” 

     In terms of a functionalist perspective, “You have to work within the system; you 

have to work outside the system. If you think you have a better idea you have to 

convince enough other people that the idea is sound and good and in the publics 

interest in general in order to move the idea forward. If people are enthusiastic about 

it then chances of it succeeding are very high.” 

     As regards the question to non-violent actions and non-violent language, “I do as 

best as I understand how to do it and I try to communicate ideas in ways so as not to 

push other people’s buttons. I think I learn from other people because I am 

consciously trying to work on hearing and learning in every part of my life. I don’t 

want my, or someone else’s confusion to get in the way of communicating. 

Ultimately we would all like to do the right thing if we knew what it was; if we 

weren’t so confused about it.” 

     “I think that I have gotten better at communicating what is in my heart; Getting 

less and less of ‘them’ and ‘us’ and more and more of ‘us’. I guess I am a pragmatic 
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idealist. I see the human potential. I see it in myself and how we are kind of distracted 

and confused for the most part, yet I see the potential and I want to bring it out in 

everybody.” 

     Jim Bell’s advice for new activists is, “I think the most important thing is to really 

look beneath the surface of the slogans. What do you believe in? Are your tactics 

going to make enemies or friends? Are you making an honest attempt to share a view 

with the world? I think a lot of people spend a lot time almost getting back at their 

parents. What I like is to raise consciousness across the board instead of blaming 

people for doing bad things; try to figure out ways they can manifest doing good 

things and try to bring that to the table. Ultimately it is about maximizing human 

potential and freedom in a way that is life support sustaining.” 



 60

Building Community through the Evolutionary Perspective 

Paul Blackburn 

 

     “I work for a non-profit organization for increased ownership of wind energy 

resources and wind generation facilities by community people-by non-corporations; 

not by large foreign corporations. The situation is that most of the urban wind farms 

are owned by large foreign corporations, many which are large utilities that have 

fossil fuel interests or fossil fuel companies, such as Shell and British Petroleum. 

What happens is that rather than being wind farms they become wind plantations. So 

the money goes away from the people where the wind is. The other thing that I am 

working on is with the campaign to oppose the Sunrise Powerlink in a campaign 

coordination and strategic consulting capacity. So that means helping the people 

doing the campaign to understand what each other are doing and then helping to 

advise on how they can integrate their work and move ahead together in a stronger 

fashion.” Paul has a law degree and works in arbitration. 

     On the question of ‘does the end justify the means’, he says, “If you wanted to try 

to have the community be in charge, any lack of integrity in that process can result in 

a failure of achieving what you want. In that sense, the ends are the means, the means 

are the ends.” 

     On consensus building and decision-making, “The more one is trying to work with 

people to develop a position on an issue that is unknown or new, in order for that 

decision to have a lot of strength and integrity-to empower the community to motion-

there needs to be a greater level of consensus. There needs to be a lot of education 
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and there needs to be a lot of conversation about that, especially issues related to 

values and societies changing values over time. On the other hand if it’s not any 

question of values and figuring out what positions should be, but more of, ‘we all 

agree that this particular position should be a-healthy, moral, just, fair, 

environmentally caring thing to do,’ then its really important that people in those 

situations use hierarchy. In tactical works, there needs to be someone clearly in 

charge of getting things done. It actually helps to build peace within a community 

because everybody understands about how decisions are made. The midrange is 

where you do voting; when you aren’t sure about strategic issues or how to prioritize 

your big issues of organization, like the Sierra Club. Try to understand what the 

structure needs to be and be aware of that situation and the people in it.” 

     On the issue of conflict, “What usually happens is that activism arises out of 

conflict, and conflict is just what happens between human beings. If there are simply 

irreconcilable differences, there are going to be conflicts and one does need to 

challenge authority figure and bring up ones own leadership to be the authority 

figures. You just have to decide where your values are and just know why you’re 

doing things; not doing things because you want to fight or want conflict; you’re 

doing it because of the values, beliefs and the shared values and beliefs you have with 

your people.” 

     On the issue of functionalism, “I sort of see it like the way nature/evolution works. 

That is that evolution tends to have revolutionary change periodically. So there will 

be some genetic mutation and a new species is created fairly quickly. Then over time 

it gradually evolves and fits into its nitch better and becomes a part of a bigger 
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ecosystem and I see that both kinds of change are possible and it just depends on the 

situation. There are going to be times that you will see revolutionary change, very 

dramatic changes in societies. Over time the rough edges are going to be worked out. 

It’s going to have to try to adapt to changing situations. Sooner or later the particular 

structures of systems will no longer be adapted to the social situation in which it finds 

itself and there will be a revolution and the structures that were originally 

revolutionary will be thrown out or changed dramatically to adapt to the new 

situation. I see that functional change as you are defining it is a part of the way that 

things work. It isn’t always the way things work and that dramatic, sudden change is 

always possible too. It all depends on the situation in which one finds oneself and it’s 

not always possible to do radical revolutionary change. Sometimes that’s what 

happens whether one wants it or not.” 

     Paul further explains this philosophical approach within the idea of a kind of 

zeitgeist, or spirit of the times. “I don’t think that one defines ones philosophical 

approach as much as the world defines ones philosophical approach. Like I said, 

evolution is not slow and adaptive. I was biology major and I studied evolution and 

what I learned then is that evolution is both. Rapid cycles happen at a certain point in 

times when a mutation happens and an entire new life begins. It happens at a 

particular moment. The human species is a great example of a very radical change of 

evolution and life on the planet. After those points of radical departure, then things 

are slow and more adaptive. I guess that is the way it is; that we don’t define the 

times we’re in; we don’t define the conflicts that come to us. We don’t define the 

conflicts around us; we don’t define the situation we are in. Whatever the universe 
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has brought to you to face is going to determine whether you are a conflict theorist or 

a functionalist, I think. We all fit into an evolving culture of humanity just like the 

natural world; it goes through periods of time that define us. You can describe them 

afterwards, but they’re really beyond the abilities of anyone to control.” 

     In terms of his involvement with non-violence as a way to engage conflict, 

“Litigation is non-violent. It is part of the reason there are courts so that people don’t 

resolve things with guns and dueling, and inner community wars. It is very important 

not to have violence happen between communities. In San Diego a lot of the reason I 

was there was to start building and having the experience of coalition building within 

the community, because it wasn’t something that I felt happened much in San Diego 

but was more common in other places. The ‘transit process’ evolved out of the San 

Diego Foundation to try to bring peace and accord within the environmental 

community. It may seem violent at times; the action may be uncomfortable for people 

to hear and have their differences clarified. If you don’t go through that process, then 

people don’t build stronger relationships, they just build passive aggressive 

relationships.” So the transit process evolved the relationships in the San Diego 

activist community. “I think that the Sunrise Powerlink campaign benefited 

tremendously from an acknowledgement of the importance of building stronger 

relationships and more honest relationships between people within the environmental 

community.” 

     Paul sees himself as a pragmatic idealist. “The people that really survive as 

activists are the people that understand, there is only so much that one individual can 

do; its not that that individual can’t do remarkable things, but that you have to realize 
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the community you are in and your own abilities at that time. Folks that have ideals 

but can’t understand what practically can happen-the practical reality-simply don’t 

survive as activists for very long because they get too frustrated.” 

     The advice he gives to new activists is “They should spend some time being very 

clear about why they are doing what they are doing; they need to understand and be 

clear about what their calling is for their activism. The more they are connected to the 

reasons that they are doing things and the service that they are providing; who they 

are serving; what they are serving; what their calling is; the more sustained they are 

going to be; the more grounded they are going to be. …usually activists are called 

because there is a need in the world. There’s a need because there is pain and 

suffering and it’s just really important that new activists be connected to other 

activists over time. Learn to be connected with who and what they are being called to 

serve. It is almost impossible to sustain long term activism without a very strong 

connection to your source; the roots of the rock on which you stand. There is a bigger 

motion wave that we are a part of.” 
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Building Community through the Intuitive Approach  

Jeanette Hartman 

 

     Jeanette Hartman is involved in the opposition to SDG&E’s Sunrise Powerlink 

project, the People’s Powerlink, for alternative energy in San Diego. She co-chairs 

the land use committee involved with various land use issues through the Sierra Club. 

She is also the director of C-3, a non-profit organization in San Diego. 

     Jeanette uses a lot of creative thinking. She spends a lot of time in bed thinking 

creatively. “I find that this is the best place to do that. I am actually putting things 

together in my mind and that is a very restful time when I don’t have any other 

distractions on my mind and I can think creatively and mystically too; I feel like I am 

getting help on the spiritual dimensions so it is not uncommon for me to come up 

with a strategy during one of those sessions.” Through quiet time she gains 

inspiration. 

     Her statement on the question of ‘the end justifies the means’, “I think that the 

means are the end and that they are always the end and that a person has to be 

ethically responsible each day in every situation that is presented to us and that in the 

end that is all that matters.” 

     What her structure is defines who she is becoming: “…trust and respect and regard 

for everyone. It is that kind of environment that is most effective for people to work 

in. I work in other environments as well; I work in the Sierra Club which is more 

open and collegial than your average corporate office or your average non-profit 

even, and I also work for another non-profit which has lofty and respectable goals yet 
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there is a fair amount of competition and sparring you might say among the board 

members and it sets up an environment that is not as productive as it could be. This is 

where I get back to an earlier statement about good will needing to be. I have never 

been in an organization where people have such good will towards each other in 

setting the stage, as I have in People’s Powerlink. I see that being open to everyone’s 

opinion is good. When someone feels strongly about something you kind of sit with 

it, you don’t go in a different direction, and it kind of rests there.” 

     When asked what kind of communication style Jeanette uses she responds with, “I 

tend to be a kind of a free agent; that seems to be my personality.” She seems to be 

making the most of her natural gifts with her response. “I see myself as an 

independent; yet if I am able to fit myself into an organization I really love that. I 

think that collaboration is the way to go and it is the best way to work; there is an old 

saying that, ‘none of us is as smart as all of us’.” 

     In respect to challenging others she replies, “I try to keep the challenge at the level 

of their acts and not them personally. I try to think about how I would want to be 

challenged; on the basis of my actions. That gives them a little maneuverability; if 

someone says that I am an idiot or a jerk it’s going to be hard for me to change 

because of that; but if someone says, ‘You are driving too fast you have to slow 

down’, I can comprehend and I can do something about that. I think we all get lost. I 

have. There have been times when people have challenged me about something that I 

was doing and I was doing something wrong and I needed to change. That is what a 

true society is; we have open communication with one another. We need our neighbor 

to keep us in line because we never know when we have transgressed on someone 
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else and the other person needs to tell us, ‘ouch, get off’. We have to have that open 

communication and we can’t make it personal and that is the standard that the 

environmental activist should maintain. If you take a cosmic look at it we are all just 

playing different roles and this person may be just being called on to play a particular 

role for that particular situation and you need to respect that; kind of play your role 

and not be antagonistic.” 

     In reference to non-violent actions she states, “I definitely believe in non-violence-

taking it to the extreme where as I say, you shouldn’t even attack people personally, 

which I think is a violent act; now you can have activist principles anywhere and can 

do it deep within an organization. What you are able to do is going to be defined by 

your situation if you are working for the city government--your range of activism 

might be pretty limited. A small thing within the city government might be quite 

powerful, however. If you are an activist from the outside you can’t get fired. So you 

can say that you can speak truths that you might not be able to say within an 

organization. It must depend on what you feel you want to do with your activism. 

You are going to find your window to operate in; it might be very narrow. But it 

might still be very important. I think that that is a personal orientation.” 

     In reference to practicing non-violent language, “Yes I do, and I try to practice 

non-violent thinking too and I try to catch myself when I am thinking negatively 

about someone and I try to unravel it and go back to the emotional source that is 

causing it and deal with my own feelings of anger and fear instead of transferring that 

into violent thought against that person even if it’s just a negative thought and not a 

violent action.” 
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     In essence, Jeanette is very idealistically guided yet pragmatist in how we should 

get there. Within her approach there is a consistency in how she tries to deal within 

herself and how she tries to deal with others. Her intuitive approach to social change 

is manifest by what she models. 
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Afterward 

 

     There are probably as many ways in which to categorize a communication style as 

there are people on the planet. This pamphlet is intended merely as a starting place. It 

is my wish that others will use this work and take it further in creating a world that 

works for everyone. In seeing the world of activism as an evolving area of study, we 

may learn through our mentors and our own experiences how to become a more 

compassionate species. 

     Satyagraha as a method for social change is the formula that these activists are 

following to a large extent, whether consciously or unconsciously. Satyagraha is 

Mahatma Gandhi’s way of doing conflict resolution where the focus of the 

engagement is on principles rather than persons. 

     In chapter one on Building Community through a Foundation Built on Principles, 

Duncan mentions how important it is to build a foundation built on facts. Through 

Socratic dialogue, truth shall be known. This reminds of Gandhi’s Satyagraha, in 

which the principles behind the cause become revealed in the light of scrutiny. As 

they surface, the truth shines forth. 

     Chapters two and three remind us of the importance of building relationships with 

all we work with and all we seek to change. We are not dealing with material objects 

in social change dynamics and to uphold everyone’s integrity is the honorable path to 

change. It is the practical path as well. Juergensmeyer (2005) states that Gandhi 

would not allow people to consider opponents as enemies. To see the other as less 
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than a person with dignity would result in closing off communications. This in turn 

impedes the progress of reaching a solution that works for the whole. 

     Chapter four, Building Community through Education reaffirms Duncan 

McFetridge’s points about laying a foundation built on facts. Kelly emphasizes the 

need to get these facts out into the light of the public eye as soon as possible. In 

Jeanette Hartman’s words, “None of us is as smart as all of us”. 

     In chapter five, Jeeni Criscenzo brings to light the reasons for using non-violence 

as a method for social change. In Gandhi’s Satyagraha, non-violence is the chosen 

method that will sustain in the end. Gandhi says, “This world is what we have made 

of it. If it is ruthless today it is because we have made it ruthless by our attitudes. If 

we change ourselves we can change the world and changing ourselves begins with 

changing our language and methods of communication” (Rosenberg 2003. p. i).  

     Chapter Six highlights the aspect of getting the job done. Dana Lyons is a believer 

in affirmative action. By changing an awareness of what can be, and then following 

the experts, one becomes acquainted with the solution in bringing about social 

change. Dana also illustrates that it is important to be an optimist. In doing 

Satyagraha, Gandhi advises one to remain engaged to the end. In the process of 

bringing truth to light, the truth shall win out in the end.   

     In chapter seven, Dave Hogan’s, ‘love and vision of how the world can be for 

people and the environment’, is truly inspiring. That love to the becoming aspect of 

social change is what drives many activists to do the work they do. Without that love, 

the work becomes dry and mundane 
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     In the Building Community through Sustainability chapter, Jim Bell offers a very 

close parallel to Gandhi’s Satyagraha. His principles are to see the opposing point of 

view as something to be integrated into the whole solution. It is in this approach that 

he is following his own advice about sustainability over the long term. “At the same 

time there is a refusal to give credit to people in authority the legitimacy that gives 

their position its power” (Juergensmeyer 2003, p. 48). When there is a critical mass of 

understanding for the new dynamic, change is possible. 

     Paul Blackburn brings an environmental evolutionary perspective to understanding 

social change dynamics. This understanding is a dynamic that folds in the 

functionalist, more slow and adaptive process, with the rapid change of conflict 

perspective where rapid change can happen given the critical mass potential for 

change within the population. 

Jeanette Hartman, in Chapter 10, reminds us that of the idea that we should 

trust the process. This is a great way to end this reflection on social change because it 

is the insight that is needed to carry us forth when we do not think we have the 

strength; when we become discouraged. In trusting the process we can and will move 

in a direction at a pace that we don’t control, but rather a pace that is dictated by the 

situation. Our job is to be aware of that flow, and to go forward in creating a world 

that works for all. 
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Chapter Four 

 

     I intend to do several things in this chapter. The first is to give the results of the 

interviews in accordance with the main questions asked in the interviews. The second 

task is to provide the intention for my project and a summary of the pamphlet to be 

used for the purposes of communication styles in activism. The third task is to 

provide some conclusions based on what I have learned in this ILP. 

 

Results of the Interviews 

      In analyzing the data from the interviews I found that all but 1 practiced 

consensus in decision-making. The other interviewee practiced a self defined form of 

Socratic dialogue and debate in order to further clarify facts and to bring the truth to 

light, whereupon the truth becomes self evident. 

     In terms of the social change perspective in achieving ones goals, half defined 

themselves as both conflict and functionalist theorists. One defined themselves as a 

conflict theorist, yet with this caveat, “because I do environmental activism and it is 

always on an extremely short time frame”. Another interviewee defined themselves as 

strictly functionalist. This interviewee is a self-defined grassroots progressive. The 

other three questioned the labels and redefined themselves. One said, “...building 

community on the local level is where I think we can be successful. It’s not fighting 

the system but its not using the system either; it’s a new model. The answer is 

neither”. Another asked, “Would you call someone a functionalist who wouldn’t 



 73

participate in the CPUC process at all? I want to take my home off the grid and that’s 

going to be my statement.” In other words, dropping out of any process yet still 

taking an action that speaks. The third did not define themselves either way in 

answering the question, “You have to work within the system; you have to work 

outside the system. If you think you have a better idea you have to convince enough 

other people that the idea is sound and good and in the publics interest in general.”  

     None of the interviewees agreed with the statement, “the end justifies the means” 

for a variety of reasons. The reasons all had to do with the suspect ethics that could be 

created by a dissonance with ones values while practicing such a philosophy. 

     Most referred to themselves as both idealist and pragmatist. One said closer to 

pragmatist, two said closer to idealist in philosophy. They all recognized a necessity 

of pragmatic actions and idealist guideposts. 

     In the question, “Do you practice non-violent actions?” All believed that this was 

true of them. In answer to, “Do you practice non-violent language?” most said that 

they try. Only two were able to say a definitive, “yes”. One of the participants 

elaborated, “It depends on how you define non-violent language …I practice non-

violent language because I never want to provoke a violent situation. On the other 

hand there are some people within the environmental community who feel conflict is 

violent. I have no trouble with conflict.” This idea of conflict is deeply embedded in 

our understanding of social actions.  

     In terms of words used throughout the interviews that were of a combative nature, 

one used them on several occasions. The words were: attack, ammunition, and fight. 

The phrase used was: under the gun. This was used to refer to how her group felt with 
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respect to projects imposed upon them. The words ‘tactical’ and ‘strategy’ came up 

once or twice in individual interviews. Overall the words associated with combat 

were minimal.  

 

Intention for the Project 

     I decided to write a pamphlet on communication styles that focused more on the 

philosophical ideas toward social change that each interviewee emphasized 

throughout their interview, rather than focusing on the individual words used. Due to 

the fact that almost every interviewee emphasized the idea of community I named the 

pamphlet Building Humane Community in Activism. 

     I emphasize the atmosphere that is created by the individual communication styles. 

Through the repetition of certain phrases used by the interviewees I constructed a 

theme in each interviewee. Each person’s communication was a separate chapter in 

the pamphlet. These themes were used to represent what I feel are some of the 

underlying philosophical underpinnings of each of the interviewees. This provides the 

reader with many possible ways in which to practice other forms of humane activism. 

The population that it serves will hopefully continue refining the pamphlet. It is 

intended as a starting point in understanding humane activism. 

 

Summary of the Pamphlet 

     The majority of activists interviewed expressed an interest in the subject matter of 

this ILP. Non-violent language and functionalist/conflict theories as dynamics for 

social change seemed to be new concepts for them to ponder. Several activists 
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requested to see the thesis when finished. I feel that the idea of non-violent 

communication can in itself promote awareness in activists and perhaps change future 

communications.  

     What I have learned through this ILP is that there are many ways to affect social 

change in ways that are humane. I have also learned that there is a possible need for a 

linguistic study in helping to create a more humane terminology to define what 

activists are actually doing in communicating their activism to others.  

     Conflict theory can be a positive force in the form of public debate, as illustrated 

by Duncan FcFetridge. There are times, as in nature, where evolution moves slowly, 

yet there are times when we are defined by our times and a call to revolutionary shifts 

are required. It may be that times like this require a more swift conflict type approach. 

This was a new conception for me, illustrated quite well in the evolutionary biology 

perspective with Paul Blackburn. 

     Jeeni Criscenzo commented that she felt like neither a conflict, nor a functionalist 

theorist. As someone who ran for public office in the last election, she felt shut out by 

the functionalist approach, yet could not associate herself with a conflict approach 

either. Therefore, building local community in a functionalist way seemed the most 

viable option to her. It is here that I chose to build my thesis project. 

     In terms of non-violent language I feel that this area requires further study from 

someone who is linguistically adept at dissecting language and more able than I to 

generate vocabulary to promote a non-violent approach to activism. As my ability at 

dissecting language is limited, I chose instead to focus on a pragmatic piece of 

information that can be used in my local community. 
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     Pragmatism and idealism are discussed in the interviews to provide a general 

outlook on approaching social change. As a philosophy, pragmatism is best practiced 

when the values one holds in esteem, are held in place as one proceeds. This 

sentiment is held by all throughout the interviews. 

 

Satyagraha as a Humane Communication Style 

     Satyagraha is the activist approach that I choose to do my activism with. As was 

stated earlier, Gandhi’s method encourages people to imagine solutions that include 

the best features of both sides and to be consistent in ones values in incorporating the 

solution into the process. I believe that by using the principles and not the people 

involved one can move more humanely in the direction of a more compassionate 

world and worldview. I have learned that although Satyagraha suits my personality 

best, there is no one ultimate best style that everyone should move toward in creating 

social change. Rather, I believe there are many roads to creating social change that 

can be considered humane. 

     I intend to practice the art of humane education by presenting the pamphlet to the 

activist community where I live, Activist San Diego. This pamphlet will also be read 

by members of my organization, People’s Powerlink. Through the feedback I receive 

from these communities I will continue to refine the work of Humane 

Communication Styles.  

 

Conclusions  
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     The atmosphere that we create may move people in different ways. Differing 

atmospheres may be better suited for changing different populations of people, as was 

illustrated in the interview with Kelly Fuller. 

     Through education we learn to think. Through relationships we learn to feel. 

Through the intuitive process we allow ourselves to find our way by letting the pieces 

fall into place; thereby trusting the process. These, and other perspectives in this 

project, are all valuable processes. 

     All of the activists mentioned that their advice to new activists was to get out there 

and do something. I believe that activists learn very quickly that when they do answer 

the call to do something, they do change the world for the better. Listening is a 

preliminary path that will lead one in the ways in which one may alter their 

community for the better. This may be the common thread approach that everyone 

should take in the beginning. 

     How we do this is important. In learning about how people do social change, we 

learn about others. This empathy creates the glue that binds a community together. 

How we move together as community will create the world we want to live in. 

Humane communication styles with those we seek to change, and those we seek 

change with, will further our goals in creating a more compassionate future for all. 

 




